
      

 

 

 

 

 

 

 
 

 
 

 

 

 

 
 

 



 
 

No action required! 

If the new mandatory Roth provision applies to you, your catch-up contributions to both the 
UNC 403(b) and UNC 457(b) plan will automatically shift to Roth contributions.  

 

 

 UNC 403(b) Plan UNC 457(b) Plan 

Minimum $200 per calendar year $200 per calendar year 

Maximum $24,500 in 2026; participants who 
are age 50 by the end of the plan 
year may defer an additional 
$8,000 in 2026. 
 
Note: Combined limit for pre-tax 
and Roth after-tax contributions. 

100% of taxable pay not to exceed $24,500 in 2026; 
participants who are age 50 by the end of the plan year may 
defer an additional $8,000 in 2026.  
 
As an alternative to the catch-up contribution, participants age 
50 and older are eligible to defer up to twice the contribution 

normal retirement age, subject to eligibility. 

 

 

 
 

  

 

TIAA CAPTRUST 

By phone: 800-842-2252, Monday through Friday, 8 a.m. 
to 10 p.m. ET and Saturday, 9 a.m. to 6 p.m. ET 
 
Online: www.tiaa.org/unc or TIAA.org/schedulenow 

By phone: 800-967-9948 
 
Online: www.captrustatwork.com 

 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 
 

             


