' THE UNIVERSITY OF
NORTH CAROLINA SYSTEM

December 16, 2025

RE: Important Information About Your UNC Retirement Program
Dear Participant,

On September 15, 2025, the Department of the Treasury and the Internal Revenue Service (IRS)
released final regulations addressing SECURE Act 2.0, Section 603 provisions related to 401(k),
403(b) and 457(b) catch-up contributions for certain higher-income participants. This rule
applies to actively contributing participants in the UNC 403(b) and UNC 457(b) plans.

Catch-up contributions are additional amounts that participants can contribute pre-tax or after-
tax to retirement plans beyond the standard IRS or plan limits. To be eligible for catch-up
contributions, a participant must be age 50 or older by the end of the calendar year.

The purpose of this email is to inform you of a new mandatory Roth provision and how it will
impact the UNC 403(b) and UNC 457(b) plans.

What’s Changing?

NEW RULES REGARDING CATCH-UP CONTRIBUTIONS FOR HIGHER EARNERS

Effective January 1, 2026, 403(b) and 457(b) catch-up contributions for actively contributing
participants age 50 and older whose FICA wages from their current UNC constituent institution
for the prior year (2025) met or exceeded $150,000 (Box 3 of the 2025 W-2) must be made on a
Roth (after-tax) basis.

When you make Roth contributions, you pay taxes up front on your contributions instead of
when you receive a distribution from your account. Also, any earnings on your Roth
contributions are tax-free when withdrawn as long as it has been five tax years since your first
Roth account contribution and the distribution is a “qualified Roth distribution.” A qualified Roth
distribution is a distribution (i) made on or after age 59%, (ii) made to your beneficiary after
your death, or (iii) made after you become disabled.



No action required!

If the new mandatory Roth provision applies to you, your catch-up contributions to both the
UNC 403(b) and UNC 457(b) plan will automatically shift to Roth contributions.

2026 IRS CONTRIBUTION LIMITS

UNC 403(b) Plan UNC 457(b) Plan

Minimum $200 per calendar year $200 per calendar year

Maximum $24,500 in 2026; participants who | 100% of taxable pay not to exceed $24,500 in 2026;

are age 50 by the end of the plan | participants who are age 50 by the end of the plan year may
year may defer an additional defer an additional $8,000 in 2026.

$8,000 in 2026.
As an alternative to the catch-up contribution, participants age
Note: Combined limit for pre-tax | 50 and older are eligible to defer up to twice the contribution
and Roth after-tax contributions. | limit in effect for the three years preceding the employee’s
normal retirement age, subject to eligibility.

Questions?

Please contact your University Benefits Administrator if you have questions about this change.

Note: You can change your current contribution allocation at any time by contacting TIAA
directly. For personalized financial guidance for your retirement, schedule an appointment with
a TIAA financial consultant at tiaa.org/schedulenow. You can also contact CAPTRUST, the UNC
System’s investment advisor, to schedule an appointment with a Retirement Counselor at no
cost to you.

CAPTRUST

By phone: 800-842-2252, Monday through Friday, 8 a.m. By phone: 800-967-9948
to 10 p.m. ET and Saturday, 9 a.m. to 6 p.m. ET
Online: www.captrustatwork.com

Online: www.tiaa.org/unc or TIAA.org/schedulenow




The TIAA group of companies does not offer tax advice. See your tax advisor regarding your particular situation.

This material is for informational or educational purposes only and is not fiduciary investment advice, or a securities,
investment strategy, or insurance product recommendation. This material does not consider an individual’s own
objectives or circumstances which should be the basis of any investment decision.

Investment products may be subject to market and other risk factors. See the applicable product literature or visit tiaa.org
for details.

Investment, insurance and annuity products are not FDIC insured, are not bank guaranteed, are not bank deposits,
are not insured by any federal government agency, are not a condition to any banking service or activity, and may
lose value.

TIAA-CREF Individual & Institutional Services, LLC, Member FINRA, distributes securities products. Annuity contracts and
certificates are issued by Teachers Insurance and Annuity Association of America (TIAA) and College Retirement Equities
Fund (CREF), New York, NY. Each is solely responsible for its own financial condition and contractual obligations.
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