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Agenda
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Administering Parental Leave

Banner Configuration Changes

Campus Implementation



ADMINISTERING PARENTAL LEAVE
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PEALEAV
HR Accrues Approved Hours

• Parental Leave Bonding example

• PEALEAV Accrual

o 160 hours of Parental Leave Bonding
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Employee Completes Leave Report

• WPL code – HR Approved Parental Leave, 
collects hours on leave report
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Leave Time Processing
SMART, Law and Exempt
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PWPEXMP Report



PHIACCR
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PLBD - 160 hours taken (Parental Leave Bonding)
XFML – 160 hours taken (Family Medical Leave)



Employee Check
PHICHEK
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• Earn Code 940, FMLA Taken.  Non-cash code.  Does not reduce regular pay
• Earn Code 261, Parental Leave Bonding



Employee Additional Data Form
PWABEAD
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Administering FML

• Modifications have been made to 
configuration of WFM, Family Medical Leave 
Taken

• Notify aebrown@northcarolina.edu if you 
currently have WFM on employee leave sheet

• Will need to transition current WFM setup to 
new setup
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BANNER
CONFIGURATION CHANGES
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PTREARN
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PTRLEAV

• 3 new leave codes
o PLRC – Parental Leave Recuperation

o PLBD – Parental Leave Bonding

o ZCPL – Cascading Parental Leave

• PTRLCAT, Leave Category Cascades
o New cascade required for each leave earning LCAT (E1, E2, E3, E4, E5, 

E6, E7, S1, S3, S4, S5, S6 and S7).   
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New Leave and Audit Versions

• To process Parental Leave must install updated 
time/leave versions:

o PWPSMRT, SmartTime 

o PWPLAWT, LawTime

o PWPEXMP, ExemptTime

o PWRXAUD, Audit Time 

• Estimated release by end of January
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IMPLEMENTATION
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Implementation

• Paid Parental Leave policy implemented by 
institutions

o No earlier than January 1, 2020 and 

o No later than April 30, 2020

• Campus decision on when to implement

• Reporting requirements

o Annual reporting on fiscal year usage

o SSC will develop WebFOCUS reporting once 
reporting requirements are defined
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SSC Timeline

• Shared Service Campuses do not need to implement 
Parental Leave at the same time 

• Shared Service Campuses do not need to implement 
Banner administration at the same time

• Campuses DO need to complete CAB configuration 
changes by deadline

o CAB changes distributed by early January

o CAB changes completed by approx March 
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Leave Taken for January Payroll
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LawTime  Leave Taken Dates for January Payroll

SmartTime  Leave Taken Dates for January Payroll

ExemptTime  Leave Taken Dates for January Payroll



Leave Taken for February Payroll
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LawTime  Leave Taken Dates for February Payroll

ExemptTime  Leave Taken Dates for February Payroll

SmartTime  Leave Taken Dates for February Payroll



Leave Taken for March Payroll
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LawTime  Leave Taken Dates for March Payroll

SmartTime  Leave Taken Dates for March Payroll

ExemptTime  Leave Taken Dates for March Payroll



Leave Administrator Training

• Will schedule multiple detailed trainings

o Mid-January

o Mid-February

o Mid-March

• Let aebrown@northcarolina.edu when your 
campus will implement 

o Policy

o Banner
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QUESTIONS?

CONNECT           www.northcarolina.edu uncsystem @UNC_system @UNC_system



THANK YOU

CONNECT           www.northcarolina.edu uncsystem @UNC_system @UNC_system


